Health and Safety
Executive

Policy statement

Part 1: Statement of intent

This is the health and safety policy statement of:

CARNEY CARR THERAPY FARM LTD

Our health and safety policy is to:

PLAN - DO - CHECK - ACT - APPROACH

Prevent accidents and cases of work related illnesses

Clear management stratedgy for zootonic disease

Prevent accidents and illnesses towards clients visiting the Therapy Farm

Manage Health and Safety risks to workers and clients

Provide clear instructions to anyone working or volunteering on the Farm

Provide clear instructions to visitors/clients/staff

Provide any PPE needed

Consult with volunteers/employees on matters affecting their health and safety

Provide and maintain safe areas and safe equipment

Provide safe handling of all situations - Handling the livestock. For example hoof trimming, administering
treatments etc

Provide safe handling and disposal of all farm sustances (manure, weedkiller and fertilizers, animal
medication) training and PPE to be provided.

Any onsite machinery to be operated by trained personel (we dont have any on the farm but it could be a 3rd
party)

Maintain safe and healthy working environments

Implement emergency procedures, including evacuation in case of fire or other significant incidents
Provide emergency contact links

Review and revise this policy annually (if there is significant changes to the farm them review every 6
months)

06/26/2025
Signed Date
R CARNEY 06/26/2026

Print name Review date
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Part 2: Responsibilities for health and safety

1 Overall and final responsibility for health and safety:

Rebecca Carney - Farm Manager

Gene Selby - Qualified Risk Assessment Manager and Safeguarding
Brian Carney - Maintenance and Operation Manager

Jayne King - Well Being Manager

TO NOTE: WE HAVE AN ANNUAL RENEWAL ON H&S POLICY

2 Day-to-day responsibility for ensuring this policy is put into practice:

Rebecca Selby - Farm Manager

3 To ensure health and safety standards are maintained/improved, the following people
have responsibility in the following areas:

To Note: Scroll down to see content.

Rebecca Selby - Overall farm management from animals to learners. To ensure all parties are carrying out
their job description, people and animals are well looked after. Policies are adhered to.

Shaun Selby - Qualified Risk Assessment and Safeguarding Manager. To ensure all risk assessments are
followed through and updated accordingly. To ensure farm site is as risk adverse as possible by putting

measures in place and following them. To also ensure children/ adults, SEND children/vulnerable adults
along with staff are safeguarded as per policy.

Brian Carney - Maintenance Management. To ensure all areas of the farm are well kept. Fencing, wire

4 All employees should:

e co-operate with supervisors and managers on health and safety matters;

¢ take reasonable care of their own health and safety; and

¢ report all health and safety concerns to an appropriate person (as detailed above).



Health and Safety
Executive

Part 3: Arrangements for health and safety

Risk assessment
Risk Assement of the Farm Area is completed and signed off by our qualified volunteer/staff Gene Selby.
Please see the attached Excel for further details.
Risk Assessments are to reviewed and renewed when working habits or conditions change and also
annually.
Training

Staff and Volunteers will have:

- Appropriate training onsite

- Health and Safety induction

- First Aid Training

- Training on each animals and the possible risks involved (risk assessment in place)
- Staff are encouraged to take extra courses/research as personal development

- safeguarding course

- Safe should understand the importance of disease outbreak and what to do if any incident arises

Consultation

We ensure that we communicate to our commisioners:

- About our farm services and what we do

- We have a detailed referral document in place to ensure we gather the correct information for our learners
- We have a risk assessment for the area, activities and animals that is discussed and shared.

- We welcome any school/person to visit the farm to do there own risk assessment too.

- We ensure we have the right insurance in place for staff and learners.

Evacuation

Fire Risks as mentioned on the risk assessment - Evacuation plan in place that is mentioned to everyone
that comes on the farm during our induction day.

We also carry out regular fire drills / practices to ensure everything is in working order and people and staff
know where to go and what to do in an emergency situation.
Local fire services have been contacted and visited the farm. They understand about the entrance and water

supply. They have also guided us on what and where to place fire hydrants etc and will check them every 6
months/1 year FOC.
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Rebecca Selby  - Overall farm management from animals to learners. To ensure all parties are carrying out their job description, people and animals are well looked after. Policies are adhered to. 



Shaun Selby - Qualified Risk Assessment and Safeguarding Manager. To ensure all risk assessments are followed through and updated accordingly. To ensure farm site is as risk adverse as possible by putting measures in place and following them. To also ensure children/ adults, SEND children/vulnerable adults along with staff are safeguarded as per policy. 



Brian Carney - Maintenance Management. To ensure all areas of the farm are well kept. Fencing, wire mesh, animal housing. Ground maintenance and water drainage is kept under control. Brian is also responsible for any animal that is deceased (putting them into the correct bin/covering etc, calling the necessary personel to discard it).



Jayne King - Ensures all staff, learners  and animals well being is cared for. Manages task performance and suitablity for all learners and animals. Creates a holistic safe and welcoming environment. 
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